
• 29.5% of 3186 bedside nurses: had the intention to leave their hospital jobs within the next 
12 months (Heede et al., 2013)

• Stressful work conditions and job burnout have been associated with attrition and 
intention to leave a nursing position (Boamah & Laschinger, 2016)
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• 77.4% of newly licensed nurses work in hospitals (Kovner et al., 2014)

• 54% of all of nurses work in hospitals (National Council of State Boards of Nursing, 2016)

• 57% of nurses work in medical and surgical hospitals (U.S. Bureau of Labor Statistics, 2020)

• Nurse turnover is an incessant problem with the nursing profession
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• Is there a relationship between newly licensed registered nurses’ (NLRNs) intention to stay 
in current nursing position and comfort level with current nursing position?
• Is there a relationship between NLRNs’ intention to stay in current nursing position and 

their mood states?

• Non-experimental survey study
• Participants: newly licensed registered nurses (NLRNs) in Indiana hospitals’ inpatient units 

who obtained their licensure between June 2013 and June 2016
• Study approved by New Mexico State University Institutional Review Board
• Nurse comfort questionnaire: Used to evaluate NLRNs’ comfort
• Contains one item about nurse intention to stay at current nursing position (item number 45)

• Profile of mood states 2 (POMS 2) scale: Used to evaluate NLRNs’ mood

• Variables: Demographics | Mood | Comfort | Intention to stay
• Analysis: Descriptives | Correlation | Independent Sample T Test | Regression

Mailing list of registered nurses licensed in Indiana from June 2013 to June 2016 obtained
• 18,291:  number of addresses obtained from the Board of Nursing
• 12,695:  active Status
• 3800:  were sent advertisement letters using a systematic selection process
• 138:  NLRNs responded to the call for participation in the study
• 117:  were sent the survey links
• 100:  clicked on the survey link
• 96:  completed demographics and comfort sections of the survey
• 92:  completed all 3 sections of (demographics, comfort, and mood) the survey

• The nurse comfort questionnaire (48 items): Range from 1-7 (strongly disagree to strongly 
agree). Cronbach Alpha = 0.88-0.940
• The profile of mood states 2 (65 items) (POMS 2) scale: Range from 0-4 (not at all to 

extremely). Cronbach Alpha = 0.78-0.96
• Intention to stay measured by:

(1) Comfort scale’s “I intend to stay here”
(2) A yes or no question about intention to stay at current job (“Do you intend to stay at the current 
job for longer than 2 years?”)

Many of the nurses did not agree with the below positive statements. (Mean score below 5 on a scale of 
1-7)

(1) I feel relaxed, (2) my work break breaks refresh me, (3) I eat a meal off the unit every day, (4) the 
mood around here uplifts me, (5) I am content, (6) here all nurses are considered leaders, (7) most of 
my work is true nursing work, (8) I intend to stay here, (9) my schedule fits my lifestyle, 

Many of the nurses had the following negative feelings. (Mean score greater than 3 on a scale of 1-7)
(1) I don’t want to come to work, (2) my workload gets me down, (3) the background noise is nerve 
racking, (4) my fatigue is difficult to endure, (5) I do not feel healthy right now, (6) I have experienced 
changes which make me feel uneasy, and (7) my body aches from my work

Over 30% of the nurses had the below negative feelings:
Tense, angry, worn out, unhappy, confused, shaky, on edge, grouchy, uncertain about things, panicky, 
uneasy, restless, unable to concentrate, fatigue, annoyed, discouraged, nervous, lonely, exhausted, 
anxious, weary, forgetful, drained, regretful, and stressed. 

Independent Sample T test 
• The comfort and mood scores of those who wanted to stay were statistically higher than 

the scores of those who did not want to stay (p=.000)
Binary Logistic Regression
Mood + Comfort Variables in Regression Model (“Lively”, “deceived”, “I am content” and “my 
body aches from my work”)
• The model = significant, χ2 (4) = 32.65, p=.000. 3 variables = positive relationship with the 

yes/no question
• I am content, p=.004, OR=2.01 95% CI=[1.256-3.218] 
• My body aches from my work (reversed coded), p=.025, OR=1.499; 95% CI=[1.052-2.136] 
• Deceived (reversed coded), p=.019, OR=4.585; 95% CI=[1.279-16.439]

Multiple Linear Regression
Mood and comfort variables + “I intend to stay here” in the order of their predictor strengths:
• I am content has the strongest predictor strength (β = .325, p= .000)
• Most of my work is true nursing work (β = .273, p= .001)
• I feel like I belong here (β = .253, p= .002)
• My schedule fits my lifestyle (β = .154, p= .049)

• Age group:
• 20-30 years:  71% | 31-40:  21.65%

• 92% Female
• Months in current unit:
• 1-11:  28.9% | 12-23:  47.4%
• 24-35:  13.4% | 36 and above:  10.3%

• Current work shift hours (h):
• 8h:  6.2% | 10h:  1% | 12h:  92.8%

• All the nurses had overtime work hours
• Length of time as RN:
• 1-2 Years:  43% | 6 months - 1 year:  11%
• Less than 6 months = 7%

• Education:
• 2 years:  31% | 4 years:  69%

• 73% Specialize in acute care units/ICU
• Number of assigned patients
• M=4 | Mode=4

• Do you intend to stay at current job for 
longer than 2 years?
• Yes:  63.5% | No:  36.5%

• I intend to stay here:
• Agree = 65% | Disagree = 28%
• Neither agree nor disagree = 7%

• Total Comfort Score: 71%
• Total Mood score: 75%

• Boamah, S. A., & Laschinger, H.  (2016). The influence of areas of work-life fit and  work-life interference on burnout and turnover intentions among new graduate nurses. Journal of 
Nursing Management, 24, E164-E174. DOI: 10.1111/ jonm.12318

• Heede, V. K., Florquin, M., Bryneel, L., Aiken, L., Diya, L., Lesaffe, E., …., & Sermeus, W. (2013). Effective strategies for nurse retention in acute hospitals:  A mixed method study. 
International Journal of Nursing Studies, 50, 185-194. DOI:  10.1016/j.ijnurstu.2011.12.001.

• Kovner, C. T., Brewer, C. S., Fatehi, F., & Katigbak, C. (2014).  Changing trends in newly licensed RNs. American Journal of Nursing, 114(2), 26-34. DOI: 
10.1097/01.NAJ.0000443767.20011.7f. 

• National Council of State Boards of Nursing. (2016). The 2015 National nursing workforce survey. Journal of Nursing Regulation, 7(1), S4-S6. 
https://www.ncsbn.org/2015ExecutiveSummary.pdf

• United States Bureau of Labor Statistics. (2020). Occupational employment statistics. https://www.bls.gov/oes/current/oes291141.htm#nat

Conclusions and Recommendations
• The NLRNs who wanted to leave had lower comfort and 

mood mean scores than those who wanted to stay

• Factors that may be critical to retention include: 
(1) Trust building
(2) Ensuring that nurses’ job responsibilities reflect true 
nurse work
(3) Working with nurses on their schedules
(4) A welcoming, friendly, and healthy work environment

Limitations
• Convenient sampling method may increase study bias
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